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Environmental
responsability

Plastod, recognizing the importance of responsible mana-
gement of its activities, has embarked on a journey aimed 
at monitoring and reducing its environmental impacts. The 
company acknowledges that environmental sustainability is 
not only an ethical imperative but also a key factor for the 
future of its industry and the communities it interacts with.
In 2023, Plastod made significant progress by initiating a 
structured process for reporting greenhouse gas emissions 
at an organizational level. The company developed its first 
Corporate Carbon Footprint, a detailed analysis that identi-
fied the operational areas with the greatest impact on climate 
change. This tool serves as the foundation for implementing 
targeted climate strategies focused on continuously redu-
cing the carbon footprint and offsetting residual emissions 
through certified interventions.
In addition to monitoring emissions, Plastod is committed to 
reducing its environmental impact by adopting more sustai-
nable technologies and processes, lowering energy consu-
mption, and optimizing waste management.
With a determination to be a responsible actor, Plastod 
views environmental sustainability as both a challenge to 
tackle and an opportunity to innovate and actively contribute 
to a low-carbon future. The company is committed to tran-
sparently communicating its progress and involving all sta-
keholders in a journey of continuous improvement, aligned 
with the principles of the United Nations’ 2030 Agenda.

Complete
Organizational 
Carbon Footprint

94% of waste
sent for
recovery  
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Energy consumed
within the organization

1 Source: data derived from electricity supply invoices
2 Source: data derived from natural gas supply invoices.

Electricity
consumed 2023 2022

kWh purchased 946.706 1.198.386
GJ 3.408,14 4.314,19
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In 2023, natural gas consumption for he-
ating decreased by 25% compared to the 
previous year, amounting to 145.432 cubic 
meters2.

The following table provides details of the 
company’s electricity consumption, which 
totaled 946.706 kWh in 2023 (-21% com-
pared to 2022)1.

Natural gas
consumption 2023 2022

smc 145.432 194.955
GJ 5.730,02 7.681,22

Thermal energy [GJ]
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The company fleet used a total of 7.418 liters of gasoline and 15.204 liters of diesel during 
the year (a total of 890,84 GJ). These quantities, monitored through company fuel cards, 
represent the total fuel consumption required to support the company’s operational and 
logistical activities.

Plastod calculated its energy intensity, a useful indicator for measuring the company’s 
energy efficiency. The chosen parameter represents the GJ consumed per €1.000 of 
revenue.

Fuel consumption of company vehicles Liters GJ
Gasoline 7.418 267,17
Diesel 15.204 623,67
Total 22.622 890,84

Energy
Intensity

0,35 GJ/€1000
revenue
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Atmospheric emissions
Carbon Footprint

Plastod calculated its Carbon Footprint at the organizational level following the guidelines 
of the Greenhouse Gas Protocol Corporate Accounting and Reporting Standard (GHG 
Protocol).
The Corporate Carbon Footprint represents all emissions in CO2 equivalent (CO2e), con-
sidering various greenhouse gases as outlined in the IPCC Report. These include carbon 
dioxide (CO2), methane (CH4), nitrous oxide (N2O), hydrofluorocarbons (HFCs), perfluo-
rocarbons (PFCs), sulfur hexafluoride (SF7), and nitrogen trifluoride (NF3). 
Each of these gases significantly contributes to the greenhouse effect and remains in the 
atmosphere for extended periods. Since they have similar effects, they are calculated as 
CO2 equivalents (CO2e) based on their global warming potential (GWP), which expresses 
the impact of a gas on global warming over a 100-year period relative to CO2.

System Boundaries:
•	 Emissions refer to the period January 2023 - December 2023. 
•	 Emission categories analysed:

Scope 1: 
Includes all emissions directly generated 
by Plastod S.p.A., such as those from its 
facilities or company vehicle fleet.

Scope 2:
Includes all emissions generated from pur-
chased energy, such as electricity and distri-
ct heating.

Scope 3: 
Includes emissions not directly controlled 
by the company, such as employee busi-
ness travel or product disposal.
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The results of the Carbon Footprint analysis are presented below.

The details of emissions for each category are outlined below.

Scope 2
5,8%

Scope 1
4,9%

Scope 3
89,2%
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Scope 1

Scope 2

Sources of Emissions t CO2 % of total emissions
Emissions from company vehicle fleet 57,83 0,8%
Refrigerant losses 6,48 0,09%
Heating (self-generated) 296,45 4,1%
Total Scope 1 emissions 360,76 4,9%

Electricity-related emissions are quantified based on both the market-based and loca-
tion-based methods. For market-based calculations, specific emission factors related to 
purchased electricity are used, where known. Alternatively, the national or residual energy 
mix (the combination of primary energy sources used for the production of electricity sup-
plied by retail companies to end customers) can be considered.
The location-based method calculates average national factors for the respective energy 
mix, allowing comparison with the national average.

Sources of Emissions t CO2 % of total emissions
Purchased electricity3 427,41 5,8%
Total Scope 2 emissions 427,41 5,8%

3 	Calculated using the market-based method.
	 Using the location-based method, the total emissions amount to 227,60 t CO2.
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Scope 3
Sources of Emissions t CO2 % of total emissions
Purchase of goods and services 4.858,37 66,4%
of which production and consumption material 4.805,04 65,7%
of which gastronomy 24,82 0,3%
of which packaging material 20,99 0,3%
of which electronic devices 4,83 0,1%
of which office paper 2,03 0,0%
of which water 0,66 0,0%
End-of-life product disposal emissions 964,45 13,2%
of which product disposal 927,66 12,7%
of which waste transport to disposal facility 36,79 0,5%
Emissions from fuels for electricity production 248,76 3,4%
of which upstream electricity supply chain 185,82 2,5%
of which upstream heating supply chain 48,95 0,7%
of which upstream company vehicle fleet 13,99 0,2%
Upstream transport and distribution 240,95 3,3%
of which upstream storage 97,01 1,3%
of which inbound logistics 74,94 1,0%
of which other upstream transport 69,00 0,9%
Employee commuting 108,56 1,5%
of which employee commuting to workplace 106,33 1,5%
of which remote work 2,23 0,0%
Downstream transport and distribution 70,49 1,0%
of which outbound logistics 70,49 1,0%
Business travel 17,44 0,2%
of which air travel 16,57 0,2%
of which hotel stays 0,74 0,0%
of which train travel 0,13 0,0%
Waste produced by the company 17,02 0,2%
of which company waste 16,64 0,2%
of which waste transport to disposal facility 0,34 0,0%
Total Scope 3 emissions 6.526,05 89,2%

Total CO2

emissions
in 2023

7314,21 t CO2
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Employees Commuting
The emissions related to employee transportation to and from the workplace represent 
one of the Scope 3 categories calculated by Plastod in 2023. To reduce these emis-
sions, Plastod has regulated through annual individual agreements with employees the 
possibility of using smartworking days. In 2023, the average monthly number of hours of 
smartworking for employees who are entitled to it was 612, corresponding to 3% of the 
total working hours in a month.
In addition to using smartworking, Plastod primarily hires locally. Most employees reside 
within 10 km of the workplace, and only 6 employees live more than 30 km away. Most em-
ployees (91%) commute using their own cars, with only a small percentage using public 
transport or carpooling. By the end of 2023, contacts were initiated with the Municipality 
of Calderara di Reno and large companies located nearby Plastod to design a public tran-
sport infrastructure that would reduce individual employee commutes to the company.

Emissive Intensity
Plastod has calculated its emissive intensity, an indicator useful for measuring the com-
pany’s environmental efficiency. The chosen parameter represents the kg of CO2 (Scope 
1, 2, 3) emitted per euro of revenue.

Emissive
intensity

0,259 
kgCO2e/€
revenue
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Employees’ Home to Work Distance
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Interactions with water
as a shared resource
Plastod recognizes the importance of water as a shared resource and is committed to re-
sponsible consumption management. Water is primarily used for civil purposes, sourced 
from the aqueduct, and discharged into the sewage system. 

The total water 
withdrawal

for 2023 was
2.186 m³
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Waste
Inside Plastod, specific containers for separate collection are present throughout the 
plant to ensure safe and correct waste management. A dedicated figure for active waste 
monitoring has been appointed, responsible for guaranteeing effective waste sorting ma-
nagement. To reduce plastic consumption, paper cups have been introduced at coffee 
machines, and three water dispensers have been installed to decrease the use of dispo-
sable bottles.
In 2023, Plastod produced 508.757 kg of waste, with 94% sent for recovery. Only 1% of 
the waste is classified as hazardous, and 98,4% of this is sent for recovery. Regarding 
non-hazardous waste, the recovery rate was 94%.
Urban Solid Waste, properly sorted, is managed at the municipal level by local public 
service companies and is therefore not quantified in these tables.

The total waste production for 2023, calculated based on MUD reports, is shown below.

Hazardous Waste

Waste Disposal 
Method (KG)

Ink waste containing hazardous substances Recovery 192
Adhesive and sealant waste containing solvents Recovery 949
Non-chlorinated mineral insulating and heat transfer oils Recovery 1.394
Packaging contaminated with hazardous substances Recovery 3.515
Waste equipment containing chlorofluorocarbons Recovery 34
Waste equipment containing hazardous components Recovery 130
Organic waste containing hazardous substances Disposal 34
Gas containers under pressure with hazardous substances Recovery 54
Lead batteries Recovery 20
Fluorescent tubes and other mercury-containing waste Recovery 30
Other solvents and solvent mixtures Disposal 74
Other insulating materials containing hazardous substances Recovery 40
Total 6.466
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Non-Hazardous Waste
Waste Disposal Method (kg)
Spent printer toner Recovery 56
Adhesive and sealant waste Recovery 870
Paper and cardboard packaging Recovery 69.620
Wood packaging Recovery 43.220
Mixed material packaging Recovery 327.220
Absorbents, filter materials, rags, and protective 
clothing Recovery 2.432

Waste equipment Recovery 629
Organic waste Recovery 1.498
Alkaline batteries Recovery 5
Aqueous liquid waste Disposal 27.525
Iron and steel Recovery 25.082
Mixed construction and demolition waste Recovery 722
Septic tank sludge Disposal 3.170
Insulating materials Recovery 242
Total 502.291
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Goals
Governance

Social

•	 Integrate social and environmental criteria into the evaluation of suppliers.
•	 Include active engagement of external stakeholders in the materiality analysis process 
•	 Develop an Organizational Model 231 to promote compliance and prevent unlawful 

practices within the company.

•	 Implement continuous training programs for employees, including topics related to 
sustainability, responsible resource use, and waste management.

•	 Offer new services and benefits to employees to improve overall corporate well-being.
•	 Implement actions and projects to promote gender equality and empowerment, inclu-

ding within the company’s management
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Goals

Environmental
•	 Increase the share of renewable energy through the installation of a 

photovoltaic system or by purchasing guarantees of origin to reduce 
Scope 2 emissions.

•	 Reduce individual employee commutes to the workplace by 
implementing shared mobility and public transportation initiatives.
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GRI 
Content Index

Disclosure Page/note

GRI 2:
General
Disclosures 2021

2-1 Organizational details 15, 22
2-2 Entities included in the organization’s sustainability reporting 6
2-3 Reporting period, frequency and contact point 6

2-4 Restatements of information
No restatements of 

information have been 
made

2-5 External assurance No external assurance 
has been conducted

2-6 Activities, value chain and other business relationships 14-23
2-7 Employees 24-27
2-8 Workers who are not employees 25
2-9 Governance structure and composition 17-19
2-10 Nomination and selection of the highest governance body 17-18
2-11 Chair of the highest governance body 17-18
2-12 Role of the highest governance body in overseeing the mana-
gement of impacts

17-18

2-13 Delegation of responsibility for managing impacts 17-18
2-14 Role of the highest governance body in sustainability reporting 17-18

2-15 Conflicts of interest 17-18

2-16 Communication of critical concerns 21

2-17 Collective knowledge of the highest governance body 18

2-18 Evaluation of the performance of the highest governance body Not conducted
2-19 Remuneration policies 18

2-20 Process to determine remuneration 18

2-21 Annual total compensation ratio Information not avai-
lable

2-22 Statement on sustainable development strategy 4

2-23 Policy commitments 12-13, 21

2-24 Embedding policy commitments 28, 35, 39, 44-47, 52-53
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GRI 
Content Index

2-25 Processes to remediate negative impacts 20-21

2-26 Mechanisms for seeking advice and raising concerns 21

2-27 Compliance with laws and regulations 15, 20-21, 23, 30-.31
2-28 Membership associations 23

2-29 Approach to stakeholder engagement 7-11

2-30 Collective bargaining agreements 27

GRI 3:
Material Topics 2021

3-1 Process to determine material topics 7-10

3-2 List of material topics 9-10

3-3 Management of material topics 24-53

GRI 201:
Economic
Performance 2016

201-1 Direct economic value generated and distributed 34

201-2 Financial implications and other risks and opportunities due 
to climate change

Information not avai-
lable

201-3 Defined benefit plan obligations and other retirement plans 28

201-4 Financial assistance received from government 34

GRI 202:
Market Presence 2016

202-1 Ratios of standard entry level wage by gender compared to 
local minimum wage

Information not avai-
lable

202-2 Proportion of senior management hired from the local com-
munity

60%

GRI 203:
Indirect Economic
Impacts 2016

204-1 Proportion of spending on local suppliers 39

GRI 205:
Anti-corruption 2016

205-1 Operations assessed for risks related to corruption 21

205-2 Communication and training about anti-corruption policies 
and procedures 21

205-3 Confirmed incidents of corruption and actions taken No confirmed incidents 
of corruption

GRI 206:
Anti-competitive 
Behavior 2016

206-1 Legal actions for anti-competitive behavior, anti-trust, and 
monopoly practices

No legal actions for an-
ti-competitive behavior, 
anti-trust, or monopoly 

practices

GRI 207:
Tax 2019

207-1 Approach to tax

The company adop-
ts a transparent and 

responsible approach 
to taxation, ensuring 
compliance with all 

applicable tax laws and 
regulations

207-2 Tax governance, control, and risk management

Plastod monitors and 
manages tax risks 

through internal controls 
and compliant policies

207-3 Stakeholder engagement and management of concerns 
related to tax

11

207-4 Country-by-country reporting N/A
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GRI 301:
Materials 2016

301-1 Materials used by weight or volume Information not avai-
lable

301-2 Recycled input materials used Information not avai-
lable

301-3 Reclaimed products and their packaging materials N/A

GRI 302:
Energy 2016

302-1 Energy consumption within the organization 42-43

302-2 Energy consumption outside of the organization Information not avai-
lable

302-3 Energy intensity 43

302-4 Reduction of energy consumption 42-43

302-5 Reductions in energy requirements of products and services 42-43

GRI 303:
Water and Effluents
2018

303-1 Interactions with water as a shared resource 49

303-2 Management of water discharge-related impacts 49

303-3 Water withdrawal 49

303-4 Water discharge 49

303-5 Water consumption 49

GRI 304:
Biodiversity 2016

304-1 Operational sites owned, leased, managed in, or adjacent 
to, protected areas and areas of high biodiversity value outside 
protected areas

N/A

304-2 Significant impacts of activities, products and services on 
biodiversity N/A

304-3 Habitats protected or restored N/A
304-4 IUCN Red List species and national conservation list species 
with habitats in areas affected by operations N/A

GRI 305:
Emissions 2016

305-1 Direct (Scope 1) GHG emissions 46

305-2 Energy indirect (Scope 2) GHG emissions 46

305-3 Other indirect (Scope 3) GHG emissions 47

305-4 GHG emissions intensity 48

305-5 Reduction of GHG emissions N/A

305-6 Emissions of ozone-depleting substances (ODS) N/A
305-7 Nitrogen oxides (NOx), sulfur oxides (SOx), and other signifi-
cant air emissions N/A

GRI 306:
Waste 2020

306-1 Waste generation and significant waste-related impacts 50-51

306-2 Management of significant waste-related impacts 50-51

306-3 Waste generated 50-51

306-4 Waste diverted from disposal 50-51

306-5 Waste directed to disposal 50-51
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GRI 308:
Supplier 
Environmental
Assessment 2016

308-1 New suppliers that were screened using environmental 
criteria 38

308-2 Negative environmental impacts in the supply chain and 
actions taken

Based on the currently 
available information, 

no significant evidence 
of negative environ-

mental impacts in the 
supply chain has been 

identified

GRI 401:
Employment 2016

401-1 New employee hires and employee turnover 27
401-2 Benefits provided to full-time employees that are not provided 
to temporary or part-time employees 28

401-3 Parental leave 27

GRI 402:
Labor/Management 
Relations 2016

402-1 Minimum notice periods regarding operational changes

In the company, any 
schedule changes are 

communicated one 
week in advance

GRI 403:
Occupational
Health and Safety
2018

403-1 Occupational health and safety management system 30-31
403-2 Hazard identification, risk assessment, and incident investi-
gation 30-31

403-3 Occupational health services 30-31
403-4 Worker participation, consultation, and communication on 
occupational health and safety 30-31

403-5 Worker training on occupational health and safety 30-31

403-6 Promotion of worker health 30-31
403-7 Prevention and mitigation of occupational health and safety 
impacts directly linked by business relationships 30-31

403-8 Workers covered by an occupational health and safety mana-
gement system 100%

403-9 Work-related injuries 30-31

403-10 Work-related ill health 30-31

GRI 404:
Training and
Education 2016

404-1 Average hours of training per year per employee 29

404-2 Programs for upgrading employee skills and transition assi-
stance programs

29

404-3 Percentage of employees receiving regular performance and 
career development reviews

29

GRI 405:
Diversity and Equal 
Opportunity 2016

405-1 Diversity of governance bodies and employees 17-18

405-2 Ratio of basic salary and remuneration of women to men 28

GRI 406:
Non-discrimination 
2016

406-1 Incidents of discrimination and corrective actions taken No incidents
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GRI 407:
Freedom of
Association and 
Collective Bargaining
2016

407-1 Operations and suppliers in which the right to freedom of 
association and collective bargaining may be at risk

Based on the currently 
available information, 
no evidence of at-risk 
activities or suppliers 

has been identified

GRI 408:
Child Labor 2016

408-1 Operations and suppliers at significant risk for incidents of 
child labor

Based on the currently 
available information, 
no evidence of at-risk 
activities or suppliers 

has been identified

GRI 409:
Forced or Compulsory
Labor2016

409-1 Operations and suppliers at significant risk for incidents of 
forced or compulsory labor

Based on the currently 
available information, 
no evidence of at-risk 
activities or suppliers 

has been identified
GRI 410:
Security Practices 
2016

410-1 Security personnel trained in human rights policies or proce-
dures N/A

GRI 411:
Rights of Indigenous 
Peoples 2016

410-1 Security personnel trained in human rights policies or proce-
dures

No incidents have 
occurred

GRI 413:
Local Communities 
2016

413-1 Operations with local community engagement, impact asses-
sments, and development programs 35

413-2 Operations with significant actual and potential negative 
impacts on local communities None

GRI 414:
Supplier Social
Assessment 2016

414-1 New suppliers that were screened using social criteria 38

414-2 Negative social impacts in the supply chain and actions 
taken

Based on the currently 
available information, 

no significant evidence 
of negative environ-

mental impacts in the 
supply chain has been 

identified
GRI 415:
Public Policy 2016 415-1 Political contributions None

GRI 416:
Customer Health
and Safety 2016

416-1 Assessment of the health and safety impacts of product and 
service categories 100% of products

416-2 Incidents of non-compliance concerning the health and sa-
fety impacts of products and services None

GRI 417:
Marketing 
and Labeling 2016

417-1 Requirements for product and service information and labe-
ling

100% of labels include 
product disposal and 
safe use instructions

417-2 Incidents of non-compliance concerning product and service 
information and labeling None

417-3 Incidents of non-compliance concerning marketing commu-
nications None

GRI 418:
Customer Privacy 
2016

418-1 Substantiated complaints concerning breaches of customer 
privacy and losses of customer data None
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Methodological Consulting Mediamo Area Sostenibilità S.r.l. SB
Graphic Project Mediamo S.r.l. SB
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